Join us to demand the recognition of the Domestic Workers’ Union in Lebanon!
Since years, migrant domestic workers (MDWs) have been struggling to achieve their basic rights. Recently this
year, a union for domestic workers was founded with a mission to protect and defend their rights, but the Lebanese
Law was interpreted in such a way as to deprive them of the right to organize, knowing that there is no clear legal
text that prevents them from doing so.
Although the number of MDWs in Lebanon is estimated between 150 and 220 thousand workers out of an estimated
labor force of 1.45 million people, domestic workers are still excluded from the Labor Law as stated in Article 7.
As a result, these workers do not benefit from their rights to minimum wage, maximum working hours, paid leave…
and today, they are intentionally deprived of the right to association and organization.

What is wrong with the current legal system?
•

•

•
•

Domestic workers are not included in the Labor Law, which means they are denied rights given to
workers in other sectors, such as: minimum wage, a weekly day off, a maximum number of working hours,
the right to end an employment relationship and to find a new employer (unless an official release is
obtained from their previous employer) etc., therefore, they are deprived of basic mechanisms through
which they can access support.
The Kafala/ Sponsorship System: it is a major factor contributing to the vulnerability of MDWs, and in
many cases leads to slavery-like conditions and situations of trafficking. The Kafala system is a set of
practices and regulations that ties each MDW to one employer for their residence and work permits for the
duration of their contract. It is the only legal path used to employ MDWs. Under this system, domestic
workers are deprived of the legal protection that all workers should enjoy.
It is an unjust system for MDWs and employers as well.
MDWs lack proper access to legal protection mechanisms and redress, and consequently feel isolated,
frightened and trapped. Widespread human rights abuses and violations have led to a high suicide rate
among MDWs.
The lack of regulation of recruitment/employment agencies, where high fees are imposed by agencies or
brokers, in the origin and destination countries. This means most MDWs begin work in Lebanon with a
large debt to repay, which makes them more vulnerable to exploitation.

An alternative framework is possible…
Join the struggle by demanding the recognition of the Domestic Workers’ Union in Lebanon,
a better legal protection for MDWs, and the replacement of the sponsorship system by a legal framework that is
based on a just and fair employment relationship.

We call upon the Lebanese government to grant MDWs more legal protection by:
•
•
•
•
•
•

Including domestic work under Lebanese Labor Law, which also implies an official recognition of their
right to organize;
Ratifying ILO Convention No. 189 on decent work for domestic workers;
Granting MDWs basic labor rights: the right to break their contract, to have fixed working and resting
hours, the right to a day off outside the house, etc.;
Reviewing and increasing monitoring of the recruitment and employment process, and decreasing
recruitment fees;
Finding an alternative to the system of responsibility that ties the presence of a migrant domestic worker
to an exclusive employer;
More thoroughly investigating the cases of abuse, suicide, and unnatural deaths of MDWs.

ﺍﻧﺿ ّﻣﻭﺍ /ﻥ ﺇﻟﻳﻧﺎ ﻓﻲ ﺍﻟﻣﻁﺎﻟﺑﺔ ﺑﺎﻻﻋﺗﺭﺍﻑ ﺑﻧﻘﺎﺑﺔ ﻋﺎﻣﻼﺕ ﺍﻟﻣﻧﺎﺯﻝ ﻓﻲ ﻟﺑﻧﺎﻥ !
ّ
ّ
ّ
ﺣﻘﻮﻗﻬﻦ
ﺃﻋﻠﻦ ﻋﻦ ﺗﺄﺳﻴﺲ ﻧﻘﺎﺑﺔ ﻟﺤﻤﺎﻳﺔ
ﺣﻘﻮﻗﻬﻦ  .ﺣﺪﻳﺜﺎً،
ﻣﻨﺬ ﺳﻨﻮﺍﺕ ﻭﻋﺎﻣﻼﺕ ﺍﻟﻤﻨﺎﺯﻝ ﻳﺨﻀﻦ ﻧﻀﺎﻻً ﻗﺎﺳﻴﺎ ً ﻣﻦ ﺃﺟﻞ ﺍﻟﺤﺼﻮﻝ ﻋﻠﻰ ﺃﺑﺴﻂ
ّ
ّ
ﻳﻤﻨﻌﻬﻦ ﻣﻦ ﺗﺄﺳﻴﺲ ﻧﻘﺎﺑﺔ .
ﻟﺤﺮﻣﺎﻧﻬﻦ ﻣﻦ ﺣﻖ ﺍﻟﺘﻨﻈﻴﻢ ﺍﻟﻨﻘﺎﺑﻲ ،ﻋﻠﻤﺎ ً ﺃﻥ ﻻ ﻭﺟﻮﺩ ﻷﻱ ﻧﺺ ﺻﺮﻳﺢ
ﻭﺍﻟﺪﻓﺎﻉ ﻋﻨﻬﺎ .ﻋﻨﺪﻫﺎ ،ﺗ ّﻢ ﺗﺄﻭﻳﻞ ﺍﻟﻘﺎﻧﻮﻥ
ﻭﻋﻠﻰ ﺍﻟﺮﻏﻢ ﻣﻦ ّ
ﺃﻥ ﻋﺪﺩ ﻋﺎﻣﻼﺕ ﺍﻟﻤﻨﺎﺯﻝ ﻓﻲ ﻟﺒﻨﺎﻥ ﻳُﻘ ّﺪﺭ ﻣﺎ ﺑﻴﻦ  150ﻭ  220ﺃﻟﻔﺎ ً ﻣﻦ ﺇﺟﻤﺎﻟﻲ ﻗﻮﻯ ﻋﺎﻣﻠﺔ ﺗُﻘ ّﺪﺭ ﺑـ  1.45ﻣﻠﻴﻮﻥ ،ﻻ ﺗﺰﺍﻝ
ﻫﺬﻩ ﺍﻟﻔﺌﺔ ﻣﻦ ﺍﻟﻌ ّﻤﺎﻝ ﻣﺴﺘﺜﻨﺎﺓ ﻣﻦ ﻗﺎﻧﻮﻥ ﺍﻟﻌﻤﻞ ﺍﻟﻠﺒﻨﺎﻧﻲ ﺑﻤﻮﺟﺐ ﺍﻟﻤﺎﺩﺓ ﺍﻟﺴﺎﺑﻌﺔ ﻣﻨﻪ ،ﻭﺑﺎﻟﺘﺎﻟﻲ ،ﻻ ﺗﺴﺘﻔﻴﺪ ﻣﻦ ﺍﻟﺤﻘﻮﻕ ﺍﻟﻌﻤﺎﻟﻴﺔ ﺍﻟﻤﺘﻌﻠﻘﺔ ﺑﺎﻷﺟﺮ،
ّ
ﻭﺍﻟﺤﺪ ﺍﻷﻗﺼﻰ ﻟﺴﺎﻋﺎﺕ ﺍﻟﻌﻤﻞ ،ﻭﺍﻹﺟﺎﺯﺍﺕ ﺍﻟﻤﺪﻓﻮﻋﺔ ،ﻭﺍﻟﻴﻮﻡ  ،ﻳُﺤﺮﻣﻦ ﺃﻳﻀﺎ ً ﻣﻦ
ﺣﻘﻬﻦ ﺍﻟﺒﺪﻳﻬﻲ ﻓﻲ ﺍﻟﺘﻨﻈﻴﻢ ﺍﻟﻨﻘﺎﺑﻲ .
ﻣﺎ ﻫﻲ ﻋﻴﻮﺏ ﻭﻧﻮﺍﻗﺺ ﺍﻟﻨﻈﺎﻡ ﺍﻟﻘﺎﻧﻮﻧﻲ ﺍﻟﺤﺎﻟﻲ؟
•

•

•
•

ﺇﻥ ﺍﻟﻌﻤﻞ ﺍﻟﻤﻨﺰﻟﻲ ﻣﺴﺘﺜﻨﻰ ﻣﻦ ﻗﺎﻧﻮﻥ ﺍﻟﻌﻤﻞ  ،ﻣ ّﻤﺎ ﻳﻌﻨﻲ ﺃﻥ ﻋﺎﻣﻼﺕ ﺍﻟﻤﻨﺎﺯﻝ ﻣﺤﺮﻭﻣﺎﺕ ﻣﻦ ﺍﻟﺤﻘﻮﻕ ﺍﻟﻤﻔﺘﺮﺽ ﺃﻥ ﻳﺘﻤﺘّﻊ ﺑﻬﺎ
ﺍﻟﻌ ّﻤﺎﻝ ﻭﺍﻟﻌﺎﻣﻼﺕ ﻓﻲ ﺍﻟﻘﻄﺎﻋﺎﺕ ﺍﻷﺧﺮﻯ ،ﻭﻣﻨﻬﺎ :ﺍﻟﺤﺪ ﺍﻷﺩﻧﻰ ﻟﻸﺟﻮﺭ ،ﻭﺍﻟﺤﻖ ﻓﻲ ﺗﺮﻙ ﺍﻟﻌﻤﻞ ﻭﺍﻟﺒﺤﺚ ﻋﻦ ﺻﺎﺣﺐ ﻋﻤﻞ ﺟﺪﻳﺪ
)ﻭﻫﻮ ﻣﻤﻜﻦ ﻓﻘﻂ ﻓﻲ ﺣﺎﻝ ﻗﺎﻡ ﺍﻷﻭّ ﻝ ﺑﺘﻨﺎﺯﻝ ﺭﺳﻤﻲ( ،ﺍﻟﺤ ّﺪ ﺍﻷﻗﺼﻰ ﻟﺴﺎﻋﺎﺕ ﺍﻟﻌﻤﻞ ،ﺍﻟﺤﻖ ﻓﻲ ﻳﻮﻡ ﻋﻄﻠﺔ ،ﻭﺑﺎﻟﺘﺎﻟﻲّ ،
ﻫﻦ
ﻣﺤﺮﻭﻣﺎﺕ ﻣﻦ ﺃﺑﺴﻂ ﺍﻵﻟﻴﺎﺕ ﺍﻟﺘﻲ ﺗﻤ ّﻜﻨﻬﻦ ﻣﻦ ﻣﻮﺍﺟﻬﺔ ﺍﻟﻈﻠﻢ ﺍﻟﺬﻱ ﻳﻌﺸﻦ ﻓﻲ ﻅﻠّﻪ.
 ،ﻭﻫﻮ ﻳﺆ ّﺩﻱ ﻓﻲ ﺍﻟﻜﺜﻴﺮ ﻣﻦ
ﻳُﻌﺘﺒﺮ ﻧﻈﺎﻡ ﺍﻟﻜﻔﺎﻟﺔ ﺃﺣﺪ ﺃﻫ ّﻢ ﺍﻟﻌﻮﺍﻣﻞ ﺍﻟﻤﺴﺎﻫﻤﺔ ﻓﻲ ﻫﺸﺎﺷﺔ ﻭﺿﻊ ﻋﺎﻣﻼﺕ ﺍﻟﻤﻨﺎﺯﻝ ﺍﻟﻤﻬﺎﺟﺮﺍﺕ
ﺍﻷﻭﻗﺎﺕ ﺇﻟﻰ ﻅﺮﻭﻑ ﻋﻤﻞ ﺷﺒﻴﻬﺔ ﺑﺎﻟﻌﺒﻮﺩﻳﺔ ﺗﺆﺳّﺲ ﺇﻟﻰ ﺣﺎﻻﺕ ﻣﻦ ﺍﻻﺗﺠﺎﺭ ﺑﺎﻟﺒﺸﺮ .ﻳﺘﺄﻟّﻒ ﻧﻈﺎﻡ ﺍﻟﻜﻔﺎﻟﺔ ﻣﻦ ﻣﺠﻤﻮﻋﺔ ﻣﻦ
ﺍﻟﻤﻤﺎﺭﺳﺎﺕ ﻭﺍﻟﻨﻈﻢ ﺍﻟﺘﻲ ﺗﻘﻴّﺪ ﻋﺎﻣﻼﺕ ﺍﻟﻤﻨﺎﺯﻝ ﺍﻟﻤﻬﺎﺟﺮﺍﺕ ﺑﺼﺎﺣﺐ ﻋﻤﻞ ﺣﺼﺮﻱ ﻓﻲ ﻛﻞ ﻣﺎ ﻳﺘﻌﻠّﻖ ﺑﺈﺟﺮﺍءﺍﺕ ﺍﻹﻗﺎﻣﺔ ﻭﺍﻟﺘﺼﺮﻳﺢ
ﺑﺎﻟﻌﻤﻞ ﻁﻮﺍﻝ ﻓﺘﺮﺓ ﺍﻟﻌﻘﺪ ﺍﻟﺬﻱ ﻳﺮﺑﻄﻬﻤﺎ ،ﻭﻫﻮ ﺍﻟﻮﺳﻴﻠﺔ ﺍﻟﻘﺎﻧﻮﻧﻴﺔ ﺍﻟﻮﺣﻴﺪﺓ ﺍﻟﻤﻌﺘﻤﺪﺓ ﻟﺘﻮﻅﻴﻒ ﻋﺎﻣﻠﺔ ﻣﻨﺰﻟﻴﺔ ﻣﻬﺎﺟﺮﺓ ﻓﻲ ﻟﺒﻨﺎﻥ.
ﻓﻔﻲ ﻅﻞّ ﻫﺬﺍ ﺍﻟﻨﻈﺎﻡ ،ﺗُﺤﺮﻡ ﻋﺎﻣﻼﺕ ﺍﻟﻤﻨﺎﺯﻝ ﺍﻟﻤﻬﺎﺟﺮﺍﺕ ﻣﻦ ﺍﻟﺤﻤﺎﻳﺔ ﺍﻟﻘﺎﻧﻮﻧﻴﺔ ﺍﻟﺘﻲ ﻳُﻔﺘﺮﺽ ﺃﻥ ﻳﺘﻤﺘّﻊ ﺑﻬﺎ ﺟﻤﻴﻊ ﺍﻟﻌ ّﻤﺎﻝ
ﻭﺍﻟﻌﺎﻣﻼﺕ ،ﻟﺒﻨﺎﻧﻴﻮﻥ/ﺍﺕ ﻛﺎﻧﻮﺍ ﺃﻡ ﺃﺟﺎﻧﺐ .ﻫﻮ ﺃﻳﻀﺎ ً ﻧﻈﺎﻡ ﻏﻴﺮ ﻋﺎﺩﻝ ﺑﺎﻟﻨﺴﺒﺔ ﺇﻟﻰ ﺍﻟﻌﺎﻣﻠﺔ ﻭﺻﺎﺣﺐ ﺍﻟﻌﻤﻞ ﻋﻠﻰ ﺣﺪ ﺳﻮﺍء.
ﻓﻲ ﻅﻞ ﺍﻟﻨﻈﺎﻡ ﺍﻟﺤﺎﻟﻲ ،ﻻ ﺗﺘﻤﺘّﻊ ﻋﺎﻣﻼﺕ ﺍﻟﻤﻨﺎﺯﻝ ﺍﻟﻤﻬﺎﺟﺮﺍﺕ ﺑﺎﻟﻘﺪﺭﺓ ﻋﻠﻰ ﺍﻟﻮﺻﻮﻝ ﺇﻟﻰ ﺁﻟﻴﺎﺕ ﺍﻟﺤﻤﺎﻳﺔ ﻭﺍﻟﻤﺤﺎﺳﺒﺔ ﺍﻟﻘﺎﻧﻮﻧﻴﺔ ،
ﻭﺑﺄﻧﻬﻦ ﻭﺍﻗﻌﺎﺕ ﻓﻲ ّ
ّ
ﻓﺦ .ﻓﺎﻟﺨﺮﻭﻗﺎﺕ ﻭﺍﻻﻧﺘﻬﺎﻛﺎﺕ ﺍﻟﻮﺍﺳﻌﺔ ﺍﻻﻧﺘﺸﺎﺭ ﻟﺤﻘﻮﻕ ﺍﻟﻌﺎﻣﻼﺕ
ﻭﺑﺎﻟﺘﺎﻟﻲ ،ﻳﺸﻌﺮﻥ ﺑﺎﻟﻌﺰﻟﺔ ﻭﺍﻟﺨﻮﻑ،
ّ
ﻣﻨﻬﻦ ﺇﻟﻰ ﺍﻻﻧﺘﺤﺎﺭ.
ﺍﻹﻧﺴﺎﻧﻴﺔ ﺩﻓﻌﺖ ﺑﻌﺪﺩ ﻛﺒﻴﺮ
ﻫﻨﺎﻙ ﻧﻘﺺ ﺣﺎﺩ ﻓﻲ ﺗﻨﻈﻴﻢ ﻭﻛﺎﻻﺕ ﺍﻻﺳﺘﻘﺪﺍﻡ  ،ﺣﻴﺚ ﺗﺮﺗﻔﻊ ﺑﺸﻜﻞ ﻣﻠﺤﻮﻅ ﺍﻟﺮﺳﻮﻡ ﺍﻟﻤﻔﺮﻭﺿﺔ ﻣﻦ ﻗﺒﻠﻬﺎ ﺃﻭ ﻣﻦ ﻗﺒﻞ ﺍﻟﻮﺳﻄﺎء ،ﺳﻮﺍء
ّ
ﻋﻤﻠﻬﻦ ﻓﻲ ﻟﺒﻨﺎﻥ ﺗﺤﺖ ﺿﻐﻂ ﺍﻟﺪﻳﻮﻥ
ﻓﻲ ﺑﻠﺪﺍﻥ ﺍﻟﻤﻨﺸﺄ ﺃﻭﺍﻟﻤﻘﺼﺪ .ﻭﻓﻲ ﺍﻟﻜﺜﻴﺮ ﻣﻦ ﺍﻷﺣﻴﺎﻥ ،ﺗﺒﺪﺃ ﻋﺎﻣﻼﺕ ﺍﻟﻤﻨﺎﺯﻝ ﺍﻟﻤﻬﺎﺟﺮﺍﺕ
ّ
ﻗﺪﺭﺍﺗﻬﻦ ،ﻣ ّﻤﺎ ﻳﺠﻌﻠﻬﻦ ﺃﻛﺜﺮ ﻋﺮﺿﺔ ﻟﻼﺳﺘﻐﻼﻝ.
ﺍﻟﻜﺒﻴﺮﺓ ﺍﻟﺘﻲ ﺗﻔﻮﻕ
ﺇﻁﺎﺭ ﺑﺪﻳﻞ ﻫﻮ ﻣﻤﻜﻦ...
ّ
ﺣﻘﻮﻗﻬﻦ ،
ﺍﻧﻀ ّﻤﻮﺍ/ﻥ ﺇﻟﻴﻨﺎ ﻓﻲ ﺍﻟﻤﻄﺎﻟﺒﺔ ﺑﺎﻻﻋﺘﺮﺍﻑ ﺑﻨﻘﺎﺑﺔ ﻋﺎﻣﻼﺕ ﺍﻟﻤﻨﺎﺯﻝ ﻓﻲ ﻟﺒﻨﺎﻥ ﺍﻟﺘﻲ ﻣﻦ ﺷﺄﻧﻬﺎ ﺍﻟﺪﻓﺎﻉ ﻋﻦ
ﻛﻤﺎ ﺍﻟﻤﻄﺎﻟﺒﺔ ﺑﺤﻤﺎﻳﺔ ﻗﺎﻧﻮﻧﻴﺔ ﺃﻓﻀﻞ ّ
ﻟﻬﻦ ،ﻭﺫﻟﻚ ﻋﺒﺮ ﺍﻟﺪﻋﻮﺓ ﺍﻟﻰ ﺇﺩﺭﺍﺝ ﺍﻟﻌﻤﻞ ﺍﻟﻤﻨﺰﻟﻲ ﻓﻲ ﻗﺎﻧﻮﻥ ﺍﻟﻌﻤﻞ ﺍﻟﻠﺒﻨﺎﻧﻲ ﻭﺇﻟﻰ ﺗﻐﻴﻴﺮ ﻧﻈﺎﻡ
ﺍﻟﻜﻔﺎﻟﺔ ،ﻣﻊ ﻭﺿﻊ ﺇﻁﺎﺭ ﻳﺴﺘﻨﺪ ﺇﻟﻰ ﻋﻼﻗﺔ ﻋﻤﻞ ﻋﺎﺩﻟﺔ.

ﻧﺪﻋﻮ ﺍﻟﺤﻜﻮﻣﺔ ﺍﻟﻠﺒﻨﺎﻧﻴﺔ ﺇﻟﻰ ﻣﻨﺢ ﺍﻟﻤﺰﻳﺪ ﻣﻦ ﺍﻟﺤﻤﺎﻳﺔ ﺍﻟﻘﺎﻧﻮﻧﻴﺔ ﻟﻌﺎﻣﻼﺕ ﺍﻟﻤﻨﺎﺯﻝ ﺍﻟﻤﻬﺎﺟﺮﺍﺕ ﻋﻦ ﻁﺮﻳﻖ:
•
•
•
•
•
•

ﺗﻀﻤﻴﻦ ﺍﻟﻌﻤﻞ ﺍﻟﻤﻨﺰﻟﻲ ﻓﻲ ﺃﺣﻜﺎﻡ ﻗﺎﻧﻮﻥ ﺍﻟﻌﻤﻞ ﺍﻟﻠﺒﻨﺎﻧﻲ ،ﻭﺑﺎﻟﺘﺎﻟﻲ ،ﺍﻻﻋﺘﺮﺍﻑ ﺍﻟﺮﺳﻤﻲ ﻭﺍﻟﻤﺒﺎﺷﺮ ﺑﺤﻖ ﺍﻟﺘﻨﻈﻴﻢ،
ﺍﻟﺘﺼﺪﻳﻖ ﻋﻠﻰ ﺍﻻﺗﻔﺎﻗﻴﺔ  189ﻟﻤﻨﻈﻤﺔ ﺍﻟﻌﻤﻞ ﺍﻟﺪﻭﻟﻴﺔ ﺍﻟﺨﺎﺻﺔ ﺑﺤﻘﻮﻕ ﺍﻟﻌﺎﻣﻼﺕ ﻓﻲ ﺍﻟﺨﺪﻣﺔ ﺍﻟﻤﺰﻟﻴﺔ ،
ﺍﻻﻋﺘﺮﺍﻑ ﻟﻌﺎﻣﻼﺕ ﺍﻟﻤﻨﺎﺯﻝ ﺍﻟﻤﻬﺎﺟﺮﺍﺕ ﺑﺤﻘﻮﻕ ﺍﻟﻌﻤﻞ ﺍﻷﺳﺎﺳﻴﺔ ﻣﺜﻞ ﺍﻟﺤﻖ ﻓﻲ ﻓﺴﺦ ﻋﻘﺪ ﺍﻟﻌﻤﻞ ﻭﺍﻟﺤﻖ ﻓﻲ ﺗﻐﻴﻴﺮ ﺃﺻﺤﺎﺏ ﺍﻟﻌﻤﻞ
ﻭﺍﻟﺤﻖ ﻓﻲ ﻳﻮﻡ ﻋﻄﻠﺔ ﺧﺎﺭﺝ ﺍﻟﻤﻨﺰﻝ ﻭﺍﻟﺤﻖ ﻓﻲ ﺗﺤﺪﻳﺪ ﺳﺎﻋﺎﺕ ﺍﻟﻌﻤﻞ ﻭﺍﻟﺮﺍﺣﺔ،
ﺗﻨﻈﻴﻢ ﻋﻤﻠﻴﺔ ﺍﺳﺘﺨﺪﺍﻡ ﻭﺗﻮﻅﻴﻒ ﻋﺎﻣﻼﺕ ﺍﻟﻤﻨﺎﺯﻝ ﺍﻟﻤﻬﺎﺟﺮﺍﺕ ،ﻭﺗﺸﺪﻳﺪ ﺍﻟﻤﺮﺍﻗﺒﺔ ﻋﻠﻴﻬﺎ،
ﺇﻳﺠﺎﺩ ﺑﺪﻳﻞ ﻋﻦ ﺭﺍﺑﻂ ﺍﻟﻤﺴﺆﻭﻟﻴﺔ ﺍﻟﺤﺼﺮﻳﺔ ﺍﻟﺘﻲ ﺗﻘّﻴﺪ ﻭﺟﻮﺩ ﻋﺎﻣﻼﺕ ﺍﻟﻤﻨﺎﺯﻝ ﺍﻟﻤﻬﺎﺟﺮﺍﺕ ﺍﻟﻘﺎﻧﻮﻧﻲ ﺑﺼﺎﺣﺐ ﻋﻤﻞ ﻭﺍﺣﺪ،
ﺍﻟﺘﺤﻘﻴﻖ ﺍﻟﺠﺪﻱ ﻭﺍﻟﺪﻗﻴﻖ ﻓﻲ ﺣﺎﻻﺕ ﺍﻻﻋﺘﺪﺍء ﺍﻟﺘﻲ ﺗﺒﻠّﻎ ﻋﻨﻬﺎ ﻋﺎﻣﻼﺕ ﺍﻟﻤﻨﺎﺯﻝ ﺍﻟﻤﻬﺎﺟﺮﺍﺕ ،ﻓﻀﻼً ﻋﻦ ﺣﺎﻻﺕ ﺍﻻﻧﺘﺤﺎﺭ ﻭﺍﻟﻮﻓﻴﺎﺕ
ﻷﺳﺒﺎﺏ ﻏﻴﺮ ﻁﺒﻴﻌﻴﺔ.

